May 20, 2011

2011 Coastline All College Spring Workshop Evaluation Survey
“Let the Games Begin!”
39 attendees (67% responded to this survey)
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3. What did you like most about this year's Spring Workshop?
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ALL THE GAMES.

It seemed like everyone was truly having a good time interacting with each other-
~great atmospherel

the family culturelteam building

The spontaneous collegial exchange of information.

Having fun and learning at the same time. We were active and participating
throughout. We were getting information from each other as opposed to just one
presenter. In past workshops we just sat there and listened. | liked that the
presenters always brought us back to focus on the student. I liked leaming and
interacting with my fellow Coastiiners

The games, it helps us to leam and bond with each other.

very creative and entertainment. It's mostly about the college that we.
know/unknow and the abreviation that stand for. Guessing is fun.

That is was a fun way to present information. Much better than just listening to
someone talk.

Information with fun!
Itwas fun along with informative.

the fun "game" atmosphere

Funl Interactive. Everyone was really engaged.

The enthusiasm of the presenters




[image: image4.jpg]14

15

16
17
18

19

pal

The energy-it encouraged everyone to get involved. The game show host theme:
was very successful.

Dividing up people in a neutral way so they could compete with a different set of
colleagues

Itwas fun and interactive.
everyone participated, energic and fun

The games were highly entertaining and informative. The host and hostess were
marvelous!

The fact that we all were included.
Interaction
Good time to develop commaraderie; a good opportunity for team-building

Connecting faces to names. Finding out more about Coastline.
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4. What did you like least about this year's Spring Workshop?
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NEED TO FOOD.
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That more staff did not take adnavtage of this great opportunity.

I wasn't able to interact with everyone there. | know time was limited so being in
two different groups was all that was possible logistically.

every can participate and getting into the spirit for t. 1 think this workshop is
great. It's different from other and more fun.

The second game didn't work out as well as the first. The first encouraged group
involvement-—the second didn't seem as much so.

None
Nothing to add.

people thought the games were just a warm up and were waiting for a meatier
lesson.

1 didn't really learn much new about the college.
The topic
Not everyone won a prize, even though there seemed to be some limited effort

to see that they did. Some of the names left over in the bowl were people who
did not win anything. Disappointing!
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I don't feel like | learned anything that pertains to my job.
Too much candy

Everything is perfectly done at the workshop.

1 didn't find anything to not like.

Nothing

Itis ironic that the event was developed by someone from our adjunct staff who
was not paid for her time in developingit. Itis a Non sequitur. Too bad more
faculty don't attend.

Too short!

None




5. What recommendations do you have for improvement? How could we have made this workshop more effective or enjoyable?
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the 2nd activity, the font could have been larger.

This is a terrific format and should be repeated in the future.

we can add more subjects or focus on specific subjects. Example, the college
has many departments with different functioning. It would be nice to leam of
what other departments do and match students specific needs.

The second game just didn't work as well in getting the group involved as the
first did

None.
None.

Pair the games with a more in-depth seminar/lesson.
Just more new information

1 think the game concept was fun: maybe add a presentation/lecture or a small
group activity.

Just make sure that, if you want everyone to win a prize, verify that everyone has
and have enough prizes left over to provide one to everyone.

Itwould've been nice to hear from some of the faculty that use this program
about how this software and games in general are woven into their classes. It
would also have been great to hear from a classified staff/ manager how this
software might be applicable in their work

trial run with the games and questions with at least 5 people.

Keep up the good work!
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Itwas enjoyable; | started to lose interest on the second game, because | could
not read the printed text; but that may have just been my own decripit eyesight

More time. No room for improvement, except more time.

None. | really like the super teacher website, they have great tools for teaching
and sharing info through game and exercise.




6. Would you attend any additional or follow-up training in this general subject area? And, if so, what topics would you like to see presented?
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Yes, Customer service workshops i.e. role playing, customer and sutedent
Would love to attend followup.

Any information that students need to know or questions they may ask is good to
get to those of s that are involved with students on a daily basis.

We all need an update on who, what, where and when.

Not necessarily in the subject area but the presentation method was effective
and could be used with other subject matter.

Not really.
Loved the trivia, perhaps a little more in-depth training on the same subjects.
no

yes. Can't think of any topics.

Yes, more information about different departments at Coastiine.

Some way have more instructors to come.

Yes

The topic selections were good

What my classified colleagues do, so that | can be more efficient and effective
with my students.
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7. What other topics would you like us to consider for next year's All College Spring Workshop?
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ANY TOPIC. THANK YOU FOR THE WONDERFUL WORKSHOP THIS
SPRING. WE ENJOY IT.

Extensive customer service workshops.

This general information about the college and how we work toward student
success was important and enlightening

How to manage a heavy workload. How to do more with less. How to prioritize:
Many employees are leaving, new people are not being hired, yet the workioad
increases and the deadiines fighten.

I'm always interested in health related topics. | think as many employees are
advancing in age, it's good to keep us informed on how to stay healthy so we
can perform better on the job and also be at work more often because we are
healthy. | think stress levels wil be continuing to rise during these difficult times
and many may need information on how to get through these difficult times and

stay healthy.

Cheryl Chapman and Bob Nash were the best.

Student leaming outcomes and/or college goals and initiatives.

Topics: The Coastiine Newport Beach Campus (who, what, were, how, why)—I
think there are a lot of people who don't know much about this place yet. The
Coastline Student- Demographics and what they mean to your efforts.

Ways to stay healthy and reduce stress at work?

Perhaps showcasing specific individuals with interviews (in-person, video,
0r?22).
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‘Team Building; Leadership; Excelling Student Service; Relaxation and Managing
Stress; Motivation and Empowerment

The new seaport if it is done in the fall
Seaport

A topic on something to do with the accreditation standards or the status of our
self-evaluation/recommendations might be apropos; although the document will
already be i it's near- final draft status, and the team visit will be nearly one year
away (2013)! It still wouldn't hurt to somehow involve the many staff who aren't
involved in the actual writing of the report so they understand what accreditation
is, and so they feel more like stakeholders in the process. Perhaps the
standards team writers can share in making presentations.

More of what we experienced today.
Networking/team building/career-employment resources.
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